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1. Apprenticeships have changed
Apprenticeships continue to evolve. Apprenticeship standards now cover a wide range of occupations, from entry level through to degree level, with many programmes available across multiple sectors. Visit the Skills England Apprenticeships website to explore approved standards and their current status. There are currently  680 (approx.) apprenticeship development programmes available for delivery. 
From August 2025, Foundation Apprenticeships (level 2) have been introduced as an entry route for young people (typically ages 16 to 21, with extended eligibility in specific circumstances). They are employed roles with structured training and are designed to support progression into a full apprenticeship or employment. Apprenticeship Units are also in development, with these being available from April 2026 onwards. 
All apprenticeship programmes include paid off-the-job training. For apprenticeships starting from 1 August 2025, the minimum off-the-job training requirement is set by apprenticeship standard (with a minimum baseline of 187 hours). Training Providers must also assess and recognise prior learning and experience, which can reduce the amount of training required where appropriate, while still meeting the minimum duration and occupational competence requirements.
[bookmark: _Toc40358801]Since the implementation of the Apprenticeship Levy in 2017, Shropshire Council have developed a strategic approach to apprenticeships within the Council and Maintained Schools, providing opportunities for new recruits and current staff to develop skills and progress their careers. Nationally, the Government has been implementing reforms to the levy (including the Growth and Skills Levy policy direction) and to apprenticeship funding rules from August 2026, to provide greater flexibility while maintaining quality.
2. Transferring apprenticeship levy funds to other employers
The apprenticeship levy is already giving employers like us a real opportunity to invest in high-quality training, helping to grow our business and get the skilled workforce we need to thrive and succeed. Now we can work in partnership with other employers, supporting them to take on new apprentices and to support and develop existing employees.
As a large levy-paying employer we can now transfer up to 50% of our unspent levy funds to other employers, helping to boost the number of high-quality apprenticeships across Shropshire. 
More detailed guidance can be found on transferring unused apprenticeship funds to other employers on the government website.
3. [bookmark: _Toc40358802]Shropshire Council’s Vision 
As a Local Authority, we strive to ensure that people are cared for and have a suitable place to live; that we sustain a healthy environment with thriving communities; and that we enable our businesses to achieve success; this is not without its’ challenges in a rural county. To enable this success, we need to ensure that we have skilled, knowledgeable workers delivering services for our communities.
Businesses within Shropshire are predominately small to medium enterprises with 90.4% being microbusinesses and the economic challenges that the current pandemic may bring, could be detrimental to these businesses surviving.   The take up of Government grants made available to SMEs within Shropshire has been significant and more than ever we need to ensure that we are prepared to support our county’s businesses, communities and residents as we recover in the near future.   
As a Levy Paying employer in the County, we committed to developing a skilled labour market required to deliver quality services and we are keen to share this opportunity with other businesses within the county to ensure they can grow, succeed and thrive. 




4. [bookmark: _Toc40358803]Who can receive transferred funds?
We can transfer funds to employers for new apprenticeship starts, particularly where the funds will create an apprenticeship that would not have been created without the funds.  This can include new apprentices or existing employees undertaking an apprenticeship.
To express an interest in the transfer of funding you must be: 
· Based in the Local Authority area of Shropshire
· A Small to Medium Enterprise/Business
· A supply chain partner to Shropshire Council whose business serves local residents in Shropshire. 
· A voluntary, community or social enterprise sector organisation providing services to Shropshire residents
Employers can receive 100% government co-investment funding for apprentices aged 16-24. For those over 24, employers pay 25% of training costs, while the government covers 75%. Consider applying for a levy transfer to secure full funding for older apprentices. More details are available here: Apprenticeship funding for employers who do not pay the apprenticeship levy - GOV.UK.

5. [bookmark: _Toc40358804]Shropshire Council’s Priorities
We are expecting a high level of demand for support, and our transfer funds are limited. Therefore, in developing a process for determining who to support, priority will be given to applications that meet Shropshire Councils’ priorities and target sectors detailed below.
1. The organisation creating the apprenticeship opportunity must be based in one of the following sectors:  
a. Health and Social Care
b. Engineering and Manufacturing 
c. Digital and Creative
d. Construction 
e. Visitor Economy (including Hospitality)
f. Education and Childcare
g. Green and Environmental industries
h. Social Care and Health
i. Business and Professional Services
Organisations applying for Apprenticeship Levy Transfer must be able to demonstrate in their application form that they are supporting 1 or more of the priorities below: 
2. Creating “Career Starter” opportunities for 16-24 year olds via Level 2 Apprenticeships or Foundation Apprenticeships or people who have an Education, Health and Care Plan (EHCP) or are a Care Leaver. 
3. Creating apprenticeship opportunities for higher level skills for people of any age (Level 3 apprenticeship training and above). 
4. Creating Level 7 Apprenticeship opportunities for those aged 21 years old (must start before their 22nd birthday). 
5. Enabling progression opportunities from A or T Level qualifications, industry placements, government led programmes, work experience etc into higher level apprenticeship opportunities. 
6. Creating apprenticeship opportunities for those who are long term unemployed and seeking work. 
7. Creating apprenticeship opportunities for disadvantaged groups including Care Leavers (see Shropshire Council Social and Inclusion equality pages for more information on this: https://www.shropshire.gov.uk/equality-diversity-and-social-inclusion/equality-diversity-and-social-inclusion/).





6. [bookmark: _Toc40358805]Making an application
6a. Pre-Application
Before completing the application form please ensure that the following checklist applies:
a. You have submitted an application when the application window is open – this is normally April – December of each year unless otherwise stated on the website. 
b. Your business must have a specific presence in Shropshire, either located in the county and employing people from Shropshire. 
c. You will need to pay for the salaries of apprentices. The transfer of funds can only be used for the apprenticeship training costs.
d. Funds can only be used for new apprenticeship courses. Your request must be for future apprenticeships. The request cannot be backdated on training that has already commenced. 
e. Funds can only be used to pay for apprenticeship training approved by Skills England. View the current apprenticeship standards. 
f. It is your responsibility to select the training provider of your choice, although the Upskill Shropshire Team can work with you to advise on suitable types of apprenticeship for your organisation and potential training providers. They must be on the Apprenticeship Provider and Assessment Register. 
g. If you are already a Levy payer, you must have already spent your levy for the year before applying for Shropshire Council’s fund.
h. Your apprentices will normally need to be employed for a minimum of 18 hours per week, although we recommend a minimum of 25 hours a week to ensure success in the apprenticeship. Employees on a zero hours contract can undertake an apprenticeship. 
i. All apprentices will be required to take off the job learning as stated in the Apprenticeship Funding Rules.   
6b. Application Form
Employers interested in making a bid for a levy transfer will need to apply. Further information is available on www.shropshire.gov.uk/upskill-shropshire/. Visit the Apprenticeship Funding Transfer section where you can find out more information on the process, when application periods open, download application forms and more. In your application form, you will need to provide the following information:
1. Title and Level of apprenticeship standard/s.
2. Details of which priority strategic aims the apprenticeship/s will meet and how you will meet them.
3. Confirmation that an agreement with a learning provider is not already in place for the apprenticeship.
4. An indication of the longer-term plans for your apprentice/s on completion of their apprenticeship.
5. Commitment to notify the Council the outcome of the apprenticeship/s. 
Incomplete forms will not be able to be considered. If you do not meet the minimum word count requested in the application form, we will not be able to accept it and it’ll be returned to you, requesting further information. 

7. [bookmark: _Toc40358806]Assessment Process
Applications will be administered by Upskill Shropshire.  Applications will be checked for eligibility and availability of funds and scored against a criteria which will reflect the application form questions and priority areas (highlighted previously in this document). 
As levy transfers can only be made against a named apprentice, ‘approval in principle’ will be granted until the apprentice/s has been recruited and the learning provider identified. The receiving employer then has 6 weeks to confirm if they wish to receive the funds.  If funding has been approved in principle, the receiving employer will have 3 months from the point of their application being approved in principle to commit the monies. If the levy is not committed within this timescale, the employer will need to reapply. Do not apply for Levy Transfer unless you have identified your apprentices for training or have an established recruitment process and documents in place. 
Applicants will be contacted via email with the outcome of their application. 
Applications will need to meet a minimum score to be considered; any application under this threshold will unfortunately not be considered.   If we are oversubscribed with applications, the top scoring applications will be approved within the limits of the available funding.  If the 50% funding has been used or funds are not available, we will close the application process at this point. 
For monitoring purposes, receiving employers will also need to commit to notifying the Council on any updates throughout the apprenticeship programme (i.e. withdrawals, breaks in learning) and on the outcome of the apprenticeship.  All successful employers will receive a full information pack with useful links. 
Following successful award of Transfer Funds, we require the employer and any apprentices to submit at least 1 case study and/or testimonial as part of their apprenticeship journey to enable us to further promote apprenticeship levy transfer and apprenticeship programmes. 
If you still have some questions, please get in touch with us at apprenticeshiplevy@shropshire.gov.uk or call 01743 258521.
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